
Joint Communiqué #3
From the RCTA and RUSD Interest-Based Bargaining (IBB) Team

2021-2022
September 17, 30 and October 1,  2021

MOU - Substitute During Conference Period Temporary Increase

The IBB team reached an agreement to provide secondary teachers who elect to substitute
during their conference a temporary increase of pay to $60.00 per period.  This increase will be
effective October 16, 2021 and end May 20, 2022.    See attached MOU for more detailed
information about this temporary increase.

MOU - Expanded Learning Opportunity Pay Increase

The IBB Team reached an agreement to provide certificated teachers participating in the
Expanded Learning Opportunity Grant sessions a temporary increase in pay to $60 per hour for
the academic tutoring.  See attached MOU for more detailed information about the Expanded
Learning Opportunity program.

Health & Welfare and Compensation

The IBB Team was provided with a report from the Health and Welfare Committee regarding the
rate increases. We received an update regarding the District budget.   We discussed health &
welfare and compensation.

Future Negotiations Date

The next scheduled date for negotiations will be November 4, 2021
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